
October 4, 2011 
 

M POWER INSTRUCTOR 
 
RESPONSIBILITIES 
• Participate in M Power Activities (i.e. meetings, orientations, training, field trips, etc…) 
• Provide specific off hours to meet and work with Student Success Students 
• Work with the QEP Director to continuously facilitate data collection, improve on the assessment tools as 

needed; to evaluate assessment results and recommend curriculum changes as needed 
• Spend three hours per week working and teaching in the Student Success Class 
• Work closely with student services to assist students with additional/special needs 
• Encourage student persistence 
• Help to positively shape student learning and behavior 
• Present a brief end of term report that describes the high and low lights of the teaching experience and 

make recommendations for future Student Success courses  
 
QUALIFICATIONS 
• Master’s degree 
• Experience in teaching and assessment 
• Must have basic knowledge of computers and printers 
• Knowledge of Blackboard preferable 
 
SALARY 
$1453.00 per semester course. Course consists of two hours of lecture and one hour of lab per week during the 
semester. Position available January 2012. Due to the possibility of a reduction in State appropriations, the College 
reserves the right to not fill the position or adjust the stated salary figure. 
 
APPLICATION PROCESS 
Interested candidates should send a resume, completed Midland College application, official transcripts sent directly 
from the institution(s) attended to Midland College Human Resources, three letters of reference, and a statement 
addressing the responsibilities, qualifications and how the candidate meets the desired characteristics. Applications 
should be sent to:   

Zaira Valeriano  
Director of Human Resources/Payroll  

Midland College 
3600 N. Garfield  

Midland, Texas 79705  
(432) 685-4532 

  
Midland College Is an Equal Opportunity Employer 

This position is security sensitive and subject to Texas Education Code §51.215, which authorizes the employer to 
obtain criminal history record information.  An employment offer is contingent on completion of a satisfactory criminal 
background investigation. 


